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Core Competencies  

Quality of Work 
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Accountability 
Customer Services 

Accuracy 
Commitment 
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Analytical Thinking 
Prioritization 
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Equal Opportunity/Affirmative Action Statement 

The University of Texas at El Paso is an Equal Opportunity / Affirmative Action Employer. The University does not discriminate on the 
basis of race, color, national origin, sex, religion, age, disability, genetic information, veteran status, or sexual orientation and gender 

identity in employment or the provision of services. 

 

 

 

 

 

 

 

 

 

Note:  The primary accountabilities above are intended to describe the general content of and requirements of this position and 
are not intended to be an exhaustive statement of duties. Incumbents may perform all or some of the primary accountabilities 
listed above. Specific tasks or responsibilities will be documented in the incumbents’ performance objectives as outlined by the 
incumbents’ immediate supervisor or manager. This position is security-sensitive and subject to Texas Education Code §51.215, 
which authorizes the employer to obtain criminal history record information. Must possess a valid driver’s license issued by the 
State where the applicant resides and must be insurable as defined in the UT System BPM 16-05-02, as applicable to the 
performance of essential duties and responsibilities of the position. 
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	Job Title: Staff Nurse II
	FLSA Status: Exempt
	Job Code: 11058
	Creation Date: August 23, 2017
	Department: College of Health Sciences
	Revision Date: 
	Purpose: Under general supervision and with moderate latitude for the use of initiative and independent judgment, provide professional nursing skills and leadership in the coordination and administration of the nursing process. Participates directly with patient care. Promotes patient’s health utilizing the nursing process; collaborates with the Nurse Practitioners and supervising physician. Provides physical and psychological support to patients.
	Duties and Responsibilities: Determine patients health care needs through an initial assessment, based on health history vital signs, observation and patient complaints.Treats minor illnesses and injuries as directed by clinic providers.Administers medications (oral or injectable) as ordered by provider. Draws blood samples utilizing appropriate blood tubes, lab requests forms and processing for ordered lab test. Provides Immunizations following CD recommendationsEstablishes a compassionate environment by providing emotional, psychological, and spiritual support to patients, friends, and families.Promotes patient’s independence by establishing patient care goals: teaching patient, friends, and family to understand condition, medications, and self-care skills; answering questions.Assures quality of care by adhering to therapeutic standards; measuring health outcomes against patient care goals and standards; making or recommending necessary adjustments; following standards of care set by state board of nursing; state nurse practice act, and other governing agency regulations. Resolves patient problems and needs by utilizing multidisciplinary team strategies.Maintains safe and clean working environment by complying with procedures, rules, and regulations; calling for assistance from health care support personnel.Protects patients and employees by adhering to infection-control policies and protocols, medication administration and storage procedures, and controlled substance regulations.Makes follow-up phone calls, e-mails and letters to patients with abnormal results, failed appointments, or Health Status follow up.Documents patient care services by charting in patient and department records.Maintains continuity among nursing teams by documenting and communicating actions, irregularities, and continuing needs.Maintains patient confidence and protects operations by keeping information confidential.Ensures operation of equipment by completing preventive maintenance requirements; following manufacturer’s instructions; troubleshooting malfunctions; calling for repairs; maintaining equipment inventories; evaluating new equipment and techniques.Maintains nursing supplies inventory by checking stock to determine inventory level; anticipating needed supplies; placing and expending orders for supplies; verifying receipt of supplies; using equipment and supplies as needed to accomplish job results.Maintains professional and technical knowledge by attending educational workshops; reviewing professional publications; establishing personal networks; participating in professional societies.Maintains a cooperative relationship among health care teams by communicating information; responding to requests; building rapport; participating in team problem-solving methods. Participates in Occupational Health and Workmen’s compensation program. Is knowledgeable of clinic policy and procedures.Assist nursing faculty by providing a clinical site and education for undergraduate nursing students.Knowledge of all Microsoft Office software and able to learn and use institutional software systems.Complies with all State and University policies.Other duties may be assigned.Supervisory Responsibilities Carries out supervisory responsibilities in accordance with the organization's objectives, policies and applicable laws. 
	Minimum Education Required: Graduation from an accredited school of professional nursing.
	Minimum Experience Required: One year of experience, related to the statement of duties and responsibilities; orequivalent combination of education and experience. Must be a Nurse         Practitioner licensed to work in State of Texas and eligible to prescribe in the State ofTexas. Excellent clinical assessment skills; detail- oriented and highly organized.
	Preferred Education Required: 
	Preferred Experience Required: One year primary health care or two years in community or ambulatory care services.
	fill_8: The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.While performing the duties of this job, the employee is regularly required to stand; walk; sit, use hands to feel; reach with hands and arms; climb or balance; stoop, kneel, crouch, or crawl; talk or hear. The employee must regularly lift and move up to 35 pounds. Special vision requirements include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus.
	Work Environment: The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
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